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Abstract

The research purpose was to study the leadership of basic school administrators under the
jurisdiction of the Secondary Educational Service Area Office 10, classified by the experience and
academic standing. The sample was the 590 basic school teachers under the jurisdiction of the
Secondary Educational Service Area Office 10.The research instrument was the 5-levels estimate
rating scale questionnaire. The data analysis statistics were the frequency, percentage, mean,standard
deviation, t-test, and one-way Analysis of Variances.

The research findings were:

1. The leadership of basic school administrators under the jurisdiction of the Secondary
Educational Service Area Office 10, the overall was at the highest level. When sorting the mean in
descending order found the cognitive stimulation aspect, the ideological influence aspect and the
inspiration aspect, respectively.

2. The comparative results of the leadership of basic school administrators under the
jurisdiction of the Secondary Educational Service Area Office 10, classified by the experience found
the teachers with experience lower than 15 years and higher than 15 years had the opinion about
the leadership of basic school administrators under the jurisdiction of the Secondary Educational
Service Area Office 10, the overall was different with statistical significance level .05; the cognitive
stimulation aspect was different with statistical significance level .05; but the ideological influence
aspect, the inspiration aspect, and the individuality consideration aspect did not different.

3. The comparative results of the leadership of basic school administrators under the
jurisdiction of the Secondary Educational Service Area Office 10; classified by the academic standing
found the opinion of K1-Teachers, K2-Teachers, and K3-Teachers about the leadership of basic school
administrators under the jurisdiction of the Secondary Educational Service Area Office 10 did not
different. When each aspect consideration found the cognitive stimulation aspect was different with
statistical significance level .05; but the ideological influence aspect, the inspiration aspect, and the
individuality consideration aspect did not different.

Keywords: leadership of basic school
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	ด้านที่ 1 การมีอิทธิพลอย่างมีอุดมการณ์(Idealized Influence : II)
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