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Abstract

The purposes of this research were 1) to study the administrative components. and happiness
in the work of teachers Office of the Non-Formal and Informal Education Nakhon Ratchasima Province
2) Comparison of teacher happiness Office of the Non-Formal and Informal Education Nakhon
Ratchasima Province and 3) to study the administrative elements that affect the happiness of teachers
Office of Non-Formal and Informal Education Nakhon Ratchasima Province. The samples were
teachers from the Office of Non-Formal and Informal Education Nakhon Ratchasima Province. By
stratified random Sampling 242 people part 1: Preliminary information of respondents. part 2:
Questionnaire about opinions about administrative elements and happiness in the work of teachers
Office of Non-Formal and Informal Education Nakhon Ratchasima Province Is a rating scale with 5
levels, divided into 28 administrative components questionnaires have the power classification
between .41 - .81 and have the confidence equal to .96 The 36 questionnaire for happiness in working
with teachers has a power rating of .54 - .93 and a confidence value of .97. The reliability of the
whole questionnaire was .98. and part 3: Additional recommendations of administrative elements

and happiness in the work of teachers. The statistics used for data analysis were the mean, standard
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deviation and the standard deviation T-test, F-test, Pearson's product moment correlation coefficient
and analysis Multiple regression.

The results of the research revealed that 1) Administrative components In general, it is at
the high level in all aspects, namely structure, strategy, shared values, skills, staff, systems, and styles
and happiness in the work of teachers Office of Non-Formal and Informal Education Nakhon
Ratchasima Province The overall picture is at the highest level, which is the good family. And in the
overall, it was at a high level, namely happy soul, happy heart, happy brain, happy society, happy
work-like, happy money, happy body and happy relaxed. 2) Comparison of teacher happiness at work
Office of Non-Formal and Informal Education Nakhon Ratchasima Province classified by preliminary
data, it was found that different genders had an effect on the happiness of teachers' work. The overall
picture is no different. Different age affects the happiness in teachers' work with statistical significance
at the level of .05 in terms of happy relax. The different marital status affected the happiness of
teachers' work with statistical significance at the level of 0.05 in the pursuit of happy brain. Different
educational levels affect teachers' work happiness at statistical significance at the level of .05 in happy
heart. And the field of happy brain Different positions affect the happiness of teachers' work are not
different. Different work experiences affect work happiness at statistical significance of .01. In happy
heart happy soul and the field of happy brain. Different work experiences affect work happiness
differently at the statistical significance level of 0.05. Regarding happy society and happy work-like
conditions and different workplaces, the happiness of teachers' work was not different. The
administrative factors and the happiness of teachers' work were positively correlated at a high level
in all aspects with statistical significance at the level of .01. Forecasting equations, administrative
components that affect teachers' work happiness Office of Non-Formal and Informal Education,
Nakhon Ratchasima Province In order of consist administrative components in skills, stratesic,
structural and in the style with the multiple correlation coefficient equal to .78, able to predict the
administrative components that affect the happiness of teachers at .61 percent with statistical
significance at the level of .01 and the prediction equation or equation Regression as follows

Regression prediction equation in raw score

-~

Y = al + b6X56 + b1X51 + b2X52+ b4XS4+
= .93 + 16X, + 29X, + 19X, + .15X

Regression prediction equation in standard score

Z - B1Zs1 + BZZSZ+ BSZSB+ B4Zsa
= 2174 + 297, + 2075+ 207,
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