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The Influence of Work Factors on Job Performance of Operational
Employees in Automotive Parts Manufacturing Industry in Laem Chabang
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Abstract

The objective this research is to study The Influence of Work Factors on Job Performance of
Operational Employees in Automotive Parts Manufacturing Industry in Laem Chabang Industrial Estate
The sampling was 400 Operational Employees in Automotive Parts Manufacturing Industry in Laem
Chabang Industrial Estate. The stratified sampling was used to collect data. The statistics used for
analyzing the data were percentage, mean, standard deviation, and Multiple Regression Analysis. The
results revealed that work factors (Job description, Interpersonal relations, and Roles in organization.
Additionally, Structure and Organizational environment) had positive effect on with statistical
significance level at 0.05
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