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The Influence of Organizational Culture on Job Performance of
Operational Employees of the Processing Food Industry in Laem

Chabang Industrial Estate
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Abstract

The objectives of this research were to the Influence of Organizational Culture and Job
Performance of Operational Employees of the Processing Food Industry in Laem Chabang Industrial
Estate This research employed the survey research method. A questionnaire was used to collect data
from the sample consisting of 294 operational employees of the Processing Food Industry in Laem
Chabang Industrial Estate. The inferential statistics of multiple regression analysis. The results
indicated that organizational culture has an influence on job performance on with the statistical
significance at 0.05 level.
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