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Abstract

The objective this research is; 1) Relationship Between Organizational Health and Job
satisfaction Of Teachers Education - Sized Opportunity Expansion School Under Nakhon Phanom
Primary Education Area Office 1; 2) to Education Operations of Relationship Between Organizational
Health and Job satisfaction Of Teachers Education - Sized Opportunity Expansion School Under
Nakhon Phanom Primary Education Area Office 1; 3) Relationship Between Organizational Health and
Job satisfaction Of Teachers Education - Sized Opportunity Expansion School Under Nakhon Phanom
Primary Education Area Office 1; by using the theory of Spaulding. Simple random sampling was used
to determine the sample size. 204 Person were selected from those of Nakhon Phanom Primary
Education Area Office 1 The instrument used for collecting the data was a 5-rating scale questionnaire
with 50 items. The descriptive statistics used for data analysis were frequency, percentage, mean ( X
), standard deviation (S.D.), t-test and one way analysis of variance. The LSD method was used for the
pair comparison.

The results revealed that;

1. The results of Relationship Between Organizational Health and Job satisfaction Of Teachers
Education - Sized Opportunity Expansion School Under Nakhon Phanom Primary Education Area
Office 1 had a good level of reasonable and quality

2. The results of investigate Relationship Between Organizational Health and Job satisfaction
Of Teachers Education - Sized Opportunity Expansion School Under Nakhon Phanom Primary
Education Area Office 1, overall obtained significantly higher scores and Descending creative scores

than those in the control group (p < 0.05)
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3. Relationship Between Organizational Health and Job satisfaction Of Teachers Education -
Sized Opportunity Expansion School Under Nakhon Phanom Primary Education Area Office 1 overall
obtained significantly creative scores than those in the control group (p < 0.01) and Descending

Keywords: Relationship Between Organizational , Education - Sized Opportunity Expansion School
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