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Abstract
The research purposes were 1) to study the performance motivation of the employees of

Seagate Technology (Thailand) Limited, Sung Noen subdistrict, Sung Noendistrict, Nakhon Ratchasima
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province, and 2) to compare the performance motivation of the employees of Seagate Technology
(Thailand) Limited, Sung Noensubdistrict, Sung Noendistrict,NakhonRatchasimaprovince, classified by
the personal status.The target population was the 4,960 employees of Seagate Technology (Thailand)
Limited, Sung Noensubdistrict, Sung Noendistrict,NakhonRatchasimaprovince. The sample size was
the 370 employees, calculated by the Taro Yamane formula. The research instrument was the
estimate rating-scale questionnaire. The analytical statistic was the percentage, mean, standard
deviation, t-test (independent samples) and F-test(one way ANOVA).
The findings were:

1. The performance motivation found that the overall and each aspect of performance
motivation were the high level (X=4.21).For each aspect consideration by mean descending were the

livelihood aspect was the first (X:4.29), and followed by the career advancement aspect ()_(:4.25),
and the least score aspect was the relationship with colleagues.

2. The employees of Seagate Technology (Thailand) Limited, Sung Noensubdistrict, Sung
Noen district, NakhonRatchasima provincewith difference of gender, age, educational level, and
working period had the difference of performance motivation.

Keywords: Performancemotivation, employees, Seagate Technology (Thailand) Limited
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