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Organizational Culture Perception of the Entrepreneurs
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Abstract

Organizational culture was affecting business management. Perceptions of organizational
culture of entrepreneurs were benefit to manage the business effectively. These objectives of the
research were; 1) Study organizational culture perception of the textile and apparel entrepreneurs
2) To compare organizational culture perception of the textile and apparel entrepreneurs between

gender, age, education level and experience of business management. Tee sample size of 297 textile
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and apparel entrepreneurs in Bangkok and its vicinity. The research instruments were questionnaires to
collect of demographic data, the organizational culture perception of the textile and apparel
entrepreneurs. The questionnaires were tested for reliability by cronbach’s alpha coefficient was .83.
Data were analyzed by frequency, percentage, mean, standard deviation. In addition, the t-test and one-
way analysis of variance (ANOVA) techniques were also employed by the researchers. The majors finding
were as follows

1. Organizational culture perception of the textile and apparel entrepreneurs in high level.
When consideration was found that adaptability organizational culture the most level score and follow
bureaucratic organizational culture, clan organizational culture and the last of achievement
organizational culture.

2. The organizational culture perception of the textile and apparel entrepreneurs between

gender, age, education level and experience of business management were not different.
Keywords: Perception, Organizational Culture, Entrepreneurs, Textile and apparel
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