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The study of internal factors and health factors affecting work happiness
of health personnel: government hospital, A,

Nakhon Ratchasima province.

AUNTY AUSUN !

unAnge

msAnwdes Yadenelulsmenuia wasdadesugunmiisinanssvusonugulunisiauyes
YARINTNITGUAMN : Tsameu1asiuna A Jamdauassvdun $inguseasd 1) Anwisedvvesaiugulunis
yhauvesynainsmsguam 2) Jadenelulsmeruiafifinanssnudenimaulunisininuesyaaingmis
guaw 3) Jadesuauandisinansenudoanugulunisinuvesyaainsmsguam Taslduuuasuniy
nauiegsiiduau 306 au lnensduogauuutuniedadudadiu msdnsigidoyannada Taud
A1maud (Frequency) An5oeas (Percentage) ANtade (Mean) LLazmuLﬁmwummgm (Standard
Deviation) wagliAszsinsanaaeny (Multiple Regression Analysis) nanis@nwiagule el

yaansnsguamailng Janudaiuaunmnduiaisafuiadesunugilumsialag
amganeglusedvun laun auanuidndauin diuanufiamelaludin wazdiuaiuimelaluau
MuEIRY druiuauiandauegluseduliunans

tadvanelulsmenunalasnmsmeglusedunn wefasandusiesu wuin eglussduannyn
s 1A Fuanimwandonluny fugudnuazYesn uazsuRadnsTiaan s

Yadvsuguamilaeniwsameglussiunn Wefinrsadusesunui eglusedumnyndiu 14
WA AUATNINNNLE AUFUAIMNIGTIAN LAZAUEUATNNINTY

Hadesiumnugulunmsvihnulasnmsmegluseduan WeRinsandusefunuiteglusydu
110 laud duanuidnideuan muanuiiwelaludin uagduanufisnelaluau duduaruidnday
agluszAuUunag

HaduaelulsmenunadunadnsinanTiasduanuduiusseninayaas fnansenuieanuge

Y] 9 aaa 9

lumsvhauvesyransnsgunn egaiidedAynisatiansedu 0.05 lneiliadudseAnsanduiusivindu

)

0.624 lngdswanisasay 38.50

o

‘f]ﬁlf-ﬁaéfmqsum‘wﬁmmmqmmwwma ﬁmqsumwma NG LL@%@IWUZ‘E‘UJ\’]WWN‘IQ fnansgnune

'
a o aa

ANEUlUNSYINNUYRIUAINTVNEUNIN Bglited Ay vneadifiseau 0.05 Tneflmduyseavdanduius

@

WU 0.586 lnedinaiasasay 33.50

ANENARY 1 AINAY, UAAINTNNEUAIN

L 919158Usedn a1vinnstayd AnruInsesna uninendeiadeidana. Somhunne@gmail.com 13 091-018-2983

AMAUTIENY 283


mailto:Somhunne@gmail.com%20%E0%B9%82%E0%B8%97%E0%B8%A3

M3UsERANIMITERUTA Inendounssvdin Al 5 Uszdd 2561 (57 NMCCON 2018)

gy o S S oda L u d A I g e W ~
AYUASNAUIFNITVULARDUSNANDEWNEIGU” IUN 31 UUAN W.A.2561 Q4 IMBIRYUATINYEUT WHIAUATINYEUN

Abstract

The study of internal factors and health factors affecting work happiness of health
personnel: government hospital, A, Nakhon Ratchasima province. The purpose of 1) study the level
of happiness in the work of the health personnel, 2) internal factors affecting the happiness of
health personnel, 3 ) health factors affecting work happiness of health personnel using the
questionnaire. A sample of 306 people by the random stratified sampling proportionally. The
statistical analyses were frequency, percentage, mean, standard deviation, and multiple regression
analysis. The results were as follows:

Most of health personnel had positive opinions about factors of happiness in working at a
high level including positive feelings, life satisfaction, and job satisfaction, respectively, while the
negative feelings were in a moderate level.

Internal factors were in a high level. If considering each aspect, it was found that the level
was high in all aspects including working environment, features of task, and expected results.

Health factors were in a high level. If considering each aspect, it was found that the level
was high in all aspects including mental health, social health, and physical health.

The factors of work happiness were in a high level. If considering each aspect, it was found
that the level was high including positive feelings, life satisfaction, and job satisfaction, respectively,
while the negative feelings were in a moderate level.

Internal factors which consist of the expected results and the interpersonal relationships
affected the work happiness of health personnel with a statistically significant level of 0.05, a
correlation coefficient of 0.624 which resulted by 38.50 percent.

Health factors which consist of physical health, social health, and mental health affected
the work happiness of health personnel with a statistically significant level of 0.05, a correlation
coefficient of 0.586 which resulted by 33.50 percent.

Keywords: happiness, health professionals
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Yy 06147 0.708" 2.232
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Y3 2.251
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1 funadnsfianans 0) 0.309 0.061 0.365  5.057* 0.000
2 guenudunusTEninayena (X,) 0.282 0067 0302 4.181% 0.000
n=272, Constant = 1.442, R = 0.624, R? = 0.390, R%adj = 0.385, S.E..,=0.175, F = 85.816
Uadeanugunw
1 VNN (Y,) 0.236 0.055 0.287 4.324% 0.000
2 guanedsny (Ys) 0.181 0.062 0.218  2.936* 0.004
3 Ej‘um‘W‘mﬂﬁ] Y 0.142 0.064 0.164 2.215% 0.028

n=272, Constant = 1.538, R = 0.586, R? = 0.343, R%d] = 0.335, S.E..., = 0.185, F = 46.602

* frldAgyneadAnszau 0.05

31NA1597 2 gAnwlein1siasiEinsanneenvAnLUUTUABY (Stepwise Regression) WU
TadeninansenusieaugulunIsyinnurauARINTNNEUNIN YBLINEIUIaTIUIA A IMIAUATIIVENN
FeUsznoume 2 Yade sl

1. aduneglulssmenuna 8 2 1w laun anunaawsfinnwis (X;) wag auAuduRusssnig

AMAUTIENY 290



M3UsERANIMITERUTA Inendounssvdin Al 5 Uszdd 2561 (57 NMCCON 2018)

gy o S S oda L u d A I g e W ~
AYUASNAUIFNITVULARDUSNANDEWNEIGU” IUN 31 UUAN W.A.2561 Q4 IMBIRYUATINYEUT WHIAUATINYEUN

uaRa (X,) Inansenudonugulunisinnureiyaainsnieedsmeiuiasguia A Jminuassvdn

aad

pgfidedAyn1sadfnszau 0.05 lnediAduussandanduiusivindu 0.624 lavdwwaisiouas 38.50
(R%adj = 0.385) 1AINUARIALARBUNINTFIUNISNEINTA S.E. = 0.175
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