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Abstract

This study aims to study Leadership Strengthening Approach Team Leadership
and Verification of Development Results, Strengthening Effective Leadership Skills of
Mid-Level Leaders in Community-Based Learning. The District 25 Office of the
Secondary Education Area had a sample of four teachers, four groups of supervisors,
and eight groups of learning leaders. Each group of 2 subjects was composed of 24
students, total of 36 students. Research tools. The self-reported questionnaire and the
questionnaire were presented in 5-point scale. The reliability was 0.98. Descriptive
Statistics and Reference Statistics: Frequency, Percentage, Mean, Standard Deviation
(S.D.). The results were as follows:

1. The building effective team leadership capacity of middle leaders of
Waengyai Wittayakhom school by used workshop approach through professional
learning community development process of building effective team leadership
capacity programs.

2. The results of the building effective team leadership capacity of middle
leaders through professional learning community development programs of Weang Yai
Wittayakhom School consider overalls and in each aspect were at highest level.

3. The results of confirmatory examine the building effective team leadership
capacity of middle leaders through professional learning community development
programs of Weang Yai Wittayakhom consider overalls and in each aspect were at
highest level related with self-Assessment of department heads and subject

department heads, significantly at 0.05.

Keywords: Leadership Capacity, Middle Leaders, Effective Team Leaders
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