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Management, Job Satisfaction and Motivation Effect on Organizational

Commitment in Manufacturing Factories, Pathumthani Province.
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Abstract

The objective of this research are 1) to study the significant levels of management,
job satisfaction, motivation and organizational commitment. 2) to study the effects of
management, job satisfaction, motivation with organizational commitment. 3) to study the
relationship between management, job satisfaction, motivation with organizational
commitment. The population was employees in 3,298 factories in Pathumthani province.
The sample was 385 employees from 20 factories with infinite population by simple
random sampling and collected the data from 20 samples per a factory. The tools used
in this research were the questionnaire. The analysis of personal data was frequency,
percentage, standard deviation, regression analysis, and Pearson’s correlation coefficient.

The results have shown that; 1) The significance level in general of all aspect in
Pathumthani province were at the high level. When considering each aspect
individually, it was found that motivation aspect are at the highest significant level,
followed by management, job satisfaction and organizational commitment aspect
respectively. 2) Correlation coefficient of management, job satisfaction and motivation
effected organizational commitment in general. Forecasting resulted in positive
correlation coefficient and found that management effected job satisfaction (b=0.922)
and motivation (b=0.930). Job satisfaction effected motivation (b=0.921) and
organizational commitment (b=0.940). Motivation effected organizational commitment
(b=0.826). All of which had a statistically significant difference at 0.01. Positive
correlation coefficient of management, job satisfaction and motivation effected
organizational commitment of employees by forecasting received correlation
coefficient (R) of .965 and (R?) of .932 at 93.2 percentage. 3) Management had a high
positive relationship with job satisfaction and motivation. Job satisfaction had a high

positive relationship with motivation and organizational commitment. Motivation had
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a high positive relationship with organizational commitment with statistically significant

difference at .01.
Keyword: Management, Job Satisfaction, Organizational Commitment
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