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Abstract

The aims of this research were to study factor affecting of personnel
development successful at Ta Ling Chan District Office, Bangkok and to study factor
related with factor affecting of personnel development successful at Ta Ling Chan
District Office, Bangkok The population in this research included 240 people who work
for Ta Ling Chan District Office, Bangkok which using a questionnaire for collecting data.
The statistics analyze included percentage, Arithmetic Mean, Standard Deviation, F-test
and One Way ANOVA (Analysis of Variance).

The result revealed that;

1. Factor affecting of personnel development successful at Ta Ling Chan
District Office, Bangkok found difference individual factor of gender, educational level
and salary of personnel were difference that affecting for human resource
development successful; of age, marital status and working experience were not
affecting for human resource development successful.

2. Test results relationship variables with human resource development
successful indicated a variable recruitment and employee selection related with
human resource development successful in moderate (r = .526), in spite of variable
rate performance compensation and satisfaction in the performance related with
human resource development successful rather high (r = .773, r = .626 and r = .647
respectively.). A variable of personnel training related with human resource

development successful rather less (r = .277).
Keywords: Local administrative organization; Personnel Development
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