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Abstract

This researafurposed tadstudyuman resource development of the
subdistrict adminisirgéineation as newmaumdlgemehsub district
administrative zatjamiin Pathumthani Pre@istedy factors affecting
humaresource development distrectsadmimgtratganization as new
publienanagemehthe sub district administrative organization in Patt
province aBdo propose the human resource development approach c
districkdministrative organization as new public manadestnent of the
administrative organization in Pathumthani province. This research wze
and qualitative and the study sampléSCopsmiakafiata analysis was
used the statistical computéert@amzkagkate ithm total datien by a
simple correlation of @¢arsaltulate the descriptive statistical by percel
mean and standard deviatito eamlduBate the y inferential statistical |
multiple regression analysis with stepwise multlpisretines&ieyn an:
informants in the qualitative reSqeopleveréactotsbuman resource
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development of the sub district administrative organization as new
management of the sub district administrative organizatioa in Pathumthat
withib aspects fipatiicy formulation aspect, bureaucracy development aspe
administration aspect, performance approach reducing aspect and bu
performamssessment aapdcthe human resource development of the sub
district admatiggr organization as new public management of the sub di
administrative organization in Pathumthani province ig#niving aspects the
organizat@pect, the development of learning and performance aspects, |
resource developmeniviispactivation systgmrfanchance assessment
aspect. The analysis tool had degtid thterseane issue analysis was that
related to the different issue analysis.

The result of the research retdiedtivatin resource development
appreah of the sub district administrative organization as new public manag
the sub district administrative organization in Pathumthani province can p
forecastjuationzis .028%)+02%%) +.022% +.020%0.009%. 2)The
humamesource development approach of the sub district administrative org
as new public managemhentswd district administrative organization in
Pathumthani prdvaacdehe highest approach as factors affecting that th
performance assessnpgoject and activity plans of adissnisgrators asse
the council and the members oasdlpabsirictal administrative organization
and apply the datgolfoy formulgplanning that related to the good
governandeauoéaucramyperformance redinoege service with technology
using that have to maintain the regulation and sincere service for public
local area affecting human resource development approach of the sul
administrative organizatipnbdis ne@magement in learning organization aspec
thedevelopmefiearnimgnd performance aspect, human resource developme
with motivation system aspect and perfuathéreeffspesness affecting
performance development to pedple absolut

Keyword$iuman Resource DevElapiistntt Administrative Qrganization
guidelines the newHRathlicnthani province
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