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ĔŅĶĺŇěńĵŏĶŊŗŀĚĬňŘœħƟĔŜŅľĬħĺńĨĩŋĮĶŃĽĚėƢœĺƟȮ3 ĮĶŃĔŅĶėŊŀȮ/'ȮŏıŊŗŀĻŉĔļŅĔŅĶıńĥĬŅĪĶńıĵŅĔĶ
ĴĬŋļĵƢĕŀĚŀĚėƢĔŅĶĭĶŇľŅĶĽƞĺĬĨŜŅĭĸĨŅĴŐĬĺĪŅĚĔŅĶĭĶŇľŅĶěńħĔŅĶĳŅėĶńģŐĬĺŒľĴƞŒĬŏĕĨěńĚľĺńħ
ĮĪŋĴīŅĬňȮ0'ȮŏıŊŗŀĻŉĔļŅĮƤěěńĵĪňŗĽƞĚįĸĨƞŀĔŅĶıńĥĬŅĪĶńıĵŅĔĶĴĬŋļĵƢĕŀĚŀĚėƢĔŅĶĭĶŇľŅĶĽƞĺĬĨŜŅĭĸĨŅĴ
ŐĬĺĪŅĚĔŅĶĭĶŇľŅĶěńħĔŅĶĳŅėĶńģŐĬĺŒľĴƞŒĬŏĕĨěńĚľĺńħĮĪŋĴīŅĬňȮ1'ȮŏıŊŗŀŏĽĬŀŐĬĺĪŅĚĔŅĶıńĥĬŅ
ĪĶńıĵŅĔĶĴĬŋļĵƢȮĕŀĚŀĚėƢĔŅĶĭĶŇľŅĶĽƞĺĬĨŜŅĭĸĨŅĴŐĬĺĪŅĚĔŅĶĭĶŇľŅĶěńħĔŅĶĳŅėĶńģŐĬĺŒľĴƞŒĬŏĕĨ
ěńĚľĺńħĮĪŋĴīŅĬňȮįŌƟĺŇěńĵŒĝƟĔŅĶĺŇěńĵŏĝŇĚĮĶŇĴŅĦȮŐĸŃŏĝŇĚėŋĦĳŅıȮŏĝŇĚĮĶŇĴŅĦĪŜŅĔŅĶŏĔŖĭĕƟŀĴŌĸěŅĔȮȮȮ
ĔĸŋƞĴĨńĺŀĵƞŅĚĪńŘĚĽŇŘĬȮ16.ȮėĬȮįŌƟĺŇěńĵœħƟŒĝƟĺŇīňĔŅĶĺŇŏėĶŅŃľƢĽĩŇĨŇħƟĺĵŏėĶŊŗŀĚėŀĴıŇĺŏĨŀĶƢőĮĶŐĔĶĴ
ĽŜŅŏĶŖěĶŌĮȮĪŜŅĔŅĶĺŇŏėĶŅŃľƢĕƟŀĴŌĸ œħƟŐĔƞȮ1'ȮĔŅĶľŅėƞŅŀŜŅĬŅěěŜŅŐĬĔŏĮƦĬĶŅĵĕƟŀŒĝƟȮItem-Total 
Correlation őħĵŒĝƟĔŅĶľŅėƞŅĽńĴĮĶŃĽŇĪīŇśĽľĽńĴıńĬīƢŀĵƞŅĚĚƞŅĵȮĕŀĚȮPearsonŵs Correlation 
2) ĽĩŇĨŇıĶĶĦĬŅȮœħƟŐĔƞȮĶƟŀĵĸŃ ėƞŅŏĜĸňŗĵ (X)ȮȮŐĸŃėƞŅŏĭňŗĵĚŏĭĬĴŅĨĶģŅĬ 3'ȮĽĩŇĨŇŀĬŋĴŅĬȮœħƟŐĔƞȮȮȮȮ
ĔŅĶĺŇŏėĶŅŃľƢėĺŅĴĩħĩŀĵıľŋėŌĦȮŐĸŃĔŅĶĺŇŏėĶŅŃľƢėĺŅĴĩħĩŀĵıľŋėŌĦĨŅĴĸŜŅħńĭėĺŅĴĽŜŅėńĠĕŀĚĨńĺ
ŐĮĶĪňŗŏĕƟŅĽĴĔŅĶȮĔŅĶĺŇěńĵŏĝŇĚėŋĦĳŅıįŌƟŒľƟĕƟŀĴŌĸĽŜŅėńĠŏĝŇĚĸŉĔȮĴňěŜŅĬĺĬȮ8ȮėĬȮŒĬĮƤěěńĵĪňŗŏĔňŗĵĺĔńĭĔŅĶ
ıńĥĬŅĪĶńıĵŅĔĶĴĬŋļĵƢĕŀĚŀĚėƢĔŅĶĭĶŇľŅĶĽƞĺĬĨŜŅĭĸĨŅĴŐĬĺĪŅĚĔŅĶĭĶŇľŅĶěńħĔŅĶĳŅėĶńģŐĬĺŒľĴƞȮ
3 ħƟŅĬȮœħƟŐĔƞȮħƟŅĬĔŅĶĔŜŅľĬħĬőĵĭŅĵȮħƟŅĬĔŅĶıńĥĬŅĶŃĭĭĶŅĝĔŅĶȮħƟŅĬĔŅĶŀŜŅĬĺĵĔŅĶȮħƟŅĬĔŅĶĸħ
ĕńŘĬĨŀĬĔŅĶĮĢŇĭńĨŇĚŅĬȮŐĸŃħƟŅĬĔŅĶĮĶŃŏĴŇĬįĸĮĢŇĭńĨŇĚŅĬĶŅĝĔŅĶȮŐĸŃĔŅĶıńĥĬŅĪĶńıĵŅĔĶĴĬŋļĵƢĕŀĚ
ŀĚėƢĔŅĶĭĶŇľŅĶĽƞĺĬĨŜŅĭĸĨŅĴŐĬĺĪŅĚĔŅĶĭĶŇľŅĶěńħĔŅĶĳŅėĶńģŐĬĺŒľĴƞȮ2ȮħƟŅĬȮœħƟŐĔƞȮħƟŅĬĔŅĶŏĮƦĬ
ŀĚėƢĔĶŐľƞĚĔŅĶŏĶňĵĬĶŌƟȮħƟŅĬĔŅĶıńĥĬŅĔŅĶŏĶňĵĬĶŌƟŐĸŃĔŅĶĮĢŇĭńĨŇĚŅĬȮħƟŅĬĔŅĶıńĥĬŅĪĶńıĵŅĔĶĴĬŋļĵƢ
ĔńĭĶŃĭĭĔŅĶŒľƟĽŇŗĚěŌĚŒěȮŐĸŃħƟŅĬĔŅĶĮĶŃŏĴŇĬįĸĔŅĶĮĢŇĭńĨŇĚŅĬȮįŌƟĺŇěńĵœħƟŒĝƟŏėĶŊŗŀĚĴŊŀȮėŊŀȮŐĭĭĽńĴĳŅļĦƢ
ŏěŅŃĸŉĔĕƟŀĴŌĸĽŜŅėńĠȮĺŇŏėĶŅŃľƢĮĶŃŏħŖĬŏľĴŊŀĬĽŀħėĸƟŀĚȮŐĸŃĮĶŃŏħŖĬŐĨĔĨƞŅĚ 
 įĸĔŅĶĺŇěńĵȮıĭĺƞŅȮ/'ȮĔŅĶıńĥĬŅĪĶńıĵŅĔĶĴĬŋļĵƢĕŀĚŀĚėƢĔŅĶĭĶŇľŅĶĽƞĺĬĨŜŅĭĸĨŅĴŐĬĺ
ĪŅĚĔŅĶĭĶŇľŅĶěńħĔŅĶĳŅėĶńģŐĬĺŒľĴƞŒĬŏĕĨěńĚľĺńħĮĪŋĴīŅĬňĔŅĶĽĶƟŅĚĽĴĔŅĶıĵŅĔĶĦƢȮŐĬĺĪŅĚĔŅĶ

                                                           
1 ŀŅěŅĶĵƢĮĶŃěŜŅėĦŃĶńģĻŅĽĨĶƢȮȮĴľŅĺŇĪĵŅĸńĵĮĪŋĴīŅĬň 
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ıńĥĬŅĪĶńıĵŅĔĶĴĬŋļĵƢĕŀĚŀĚėƢĔŅĶĭĶŇľŅĶĽƞĺĬĨŜŅĭĸĨŅĴŐĬĺĪŅĚĔŅĶĭĶŇľŅĶěńħĔŅĶĳŅėĶńģŐĬĺŒľĴƞ
ŒĬŏĕĨěńĚľĺńħĮĪŋĴīŅĬňȮěŅĔįĸĔŅĶĺŇŏėĶŅŃľƢĕƟŀĴŌĸěŅĔĔŅĶĺŇěńĵȮĽŅĴŅĶĩĽĶƟŅĚĽĴĔŅĶıĵŅĔĶĦƢŒĬ

ėŃŐĬĬĴŅĨĶģŅĬȮĽĴĔŅĶıĵŅĔĶĦƢŒĬĶŌĮėŃŐĬĬĴŅĨĶģŅĬL

Z=  .028 (X5)+.025 (X1) + .022 (X2) + 
.020 (X4)Ȯ).009 (X3)  2) ŐĬĺĪŅĚĔŅĶıńĥĬŅĪĶńıĵŅĔĶĴĬŋļĵƢĕŀĚŀĚėƢĔŅĶĭĶŇľŅĶĽƞĺĬĨŜŅĭĸĨŅĴŐĬĺ
ĪŅĚĔŅĶĭĶŇľŅĶěńħĔŅĶĳŅėĶńģŐĬĺŒľĴƞŒĬŏĕĨěńĚľĺńħĮĪŋĴīŅĬňȮĴňŐĬĺĪŅĚĨŅĴĮƤěěńĵĪňŗĽƞĚįĸĴŅĔĬƟŀĵȮ
ėŊŀȮĔŅĶĮĢŇĭńĨŇľĬƟŅĪňŗĨƟŀĚĮĶŃŏĴŇĬįĸĔŅĶĮĢŇĭńĨŇĚŅĬȮŐįĬĚŅĬőėĶĚĔŅĶȮĔŇěĔĶĶĴȮĔŅĶĮĢŇĭńĨŇľĬƟŅĪňŗĕŀĚ
įŌƟĭĶŇľŅĶȮİƙŅĵĽĳŅȮŐĸŃĽĴŅĝŇĔŀĚėƢĔŅĶĭĶŇľŅĶĽƞĺĬĨŜŅĭĸȮĽƞĺĬěńĚľĺńħȮŏıŊŗŀĬŜŅĕƟŀĴŌĸĴŅĺŅĚŐįĬĔŜŅľĬħ
ĬőĵĭŅĵȮŒľƟĽŀħėĸƟŀĚĔńĭĶŃĭĭĶŅĝĔŅĶĪňŗĨƟŀĚŀŅĻńĵľĸńĔīĶĶĴŅĳŇĭŅĸȮŐĸŃĸħĕńŘĬĨŀĬĔŅĶĮĢŇĭńĨŇȮ
ĭĶŇĔŅĶħƟĺĵĬŘŜŅŒěŒĝƟŏĪėőĬőĸĵňȮĪńŘĚĬňŘĨƟŀĚĵŉħĔġȮĶŃŏĭňĵĭŐĸŃĭĶŇĔŅĶħƟĺĵėĺŅĴěĶŇĚŒěŏıŊŗŀĔŅĶĭĶŇĔŅĶ
ĽŅīŅĶĦŃŒĬĪƟŀĚĩŇŗĬȮĽƞĚįĸĨƞŀĔŅĶıńĥĬŅĪĶńıĵŅĔĶĴĬŋļĵƢȮĨŅĴŐĬĺĪŅĚĔŅĶĭĶŇľŅĶĳŅėĶńģŐĬĺŒľĴƞȮ
ħƟŅĬŀĚėƢĔĶŐľƞĚĔŅĶŏĶňĵĬĶŌƟȮħƟŅĬĔŅĶıńĥĬŅĔŅĶŏĶňĵĬĶŌƟŐĸŃĔŅĶĮĢŇĭńĨŇĚŅĬȮħƟŅĬĔŅĶıńĥĬŅĪĶńıĵŅĔĶ
ĴĬŋļĵƢĔńĭĶŃĭĭŒľƟĽŇŗĚĕŀĚěŌĚŒěȮŐĸŃħƟŅĬĔŅĶĮĢŇĭńĨŇĚŅĬȮěŉĚŏĔŇħĮĶŃĽŇĪīŇįĸĽƞĚįĸŒĬĔŅĶıńĥĬŅĚŅĬĽŌƞ
ĮĶŃĝŅĝĬŀĵƞŅĚŐĪƟěĶŇĚ  
 
ėŜŅĽŜŅėńĠȮ: ĔŅĶıńĥĬŅĪĶńıĵŅĔĶĴĬŋļĵƢ, ŀĚėƢĔŅĶĭĶŇľŅĶĽƞĺĬĨŜŅĭĸ, ŐĬĺĪŅĚĔŅĶĭĶŇľŅĶěńħĔŅĶŐĬĺ
ŒľĴƞ, ěńĚľĺńħĮĪŋĴīŅĬň 
 
Abstract 
     This research was purpose are 1'Ȯto study human resource development of the 
subdistrict administrative organization as new public management of sub district 
administrative organization in Pathumthani  province 2'Ȯto study factors affecting 
human resource development of the subdistrict administrative organization as new 
public management of the sub district administrative organization in Pathumthani 
province and  3' to propose the human resource development approach of the sub 
district administrative organization as new public management of the sub district 
administrative organization in Pathumthani province. This research was the quantitative 
and qualitative and the study sample consisted of 380 people. The data analysis was 
used the statistical computer package 1'Ȯto calculate the item total correlation by a 
simple correlation of Pearson.Ȯ2' to calculate the descriptive statistical by percentage, 
mean and standard deviation and 3' to calculate the y inferential statistical by 
multiple regression analysis with stepwise multiple regression  analysis. The key 
informants in the qualitative research were 8 people in factors on the human resource 
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development of the sub district administrative organization as new public 
management of the sub district administrative organization in Pathumthani province 
within 5 aspects that; policy formulation aspect, bureaucracy development aspect, 
administration aspect, performance approach reducing aspect and bureaucratic 
performance assessment aspect, and the human resource development of the sub 
district administrative organization as new public management of the sub district 
administrative organization in Pathumthani province within 4 aspects that; learning 
organization aspect, the development of learning and performance aspects, human 
resource development aspect with motivation system and performance assessment 
aspect. The analysis tool had depth interview and the same issue analysis was that 
related to the different issue analysis. 

The result of the research revealed that; 1) The human resource development 
approach of the sub district administrative organization as new public management of  
the sub district administrative organization in Pathumthani province can  produce the 

forecast equation is LZ= .028 (X5)+.025 (X1) + .022 (X2) + .020 (X4)Ȯ).009 (X3).  2) The 
human resource development approach of the sub district administrative organization 
as new public management of the sub district administrative organization in 
Pathumthani province had the highest approach as factors affecting  that the 
performance assessment as project and activity plans  of administrators assessment, 
the council and the members of sub district and provincial administrative organization 
and apply the data  for policy formulation planning that related to the good 
governance of bureaucracy and performance reducing, sincere service with technology 
using that have to maintain  the regulation and sincere service  for  public service in 
local area affecting human resource development approach of the sub district 
administrative organization as new public management in learning organization aspect, 
the development of learning and performance aspect, human resource development 
with motivation system aspect and performance aspect had the effectiveness affecting 
performance development to people absolutely.  
 
Keywords : Human Resource Development, Subdistrict Administrative Organization, 
guidelines the new public, Pathumthani province 
 



               JOURNAL  OF  NAKHONRATCHASIMA  COLLEGE              Vol.11  No.1  January ů April  2017            245.  

ĭĪĬŜŅ 
 ĔĶŃŐĽŐľƞĚĔŅĶŏĮĸňŗĵĬŐĮĸĚĽĳŅıĔŅĶĦƢĕŀĚőĸĔĵŋėĮƤěěŋĭńĬĪňŗĪŋĔĽŇŗĚĪŋĔŀĵƞŅĚĩŌĔįĸńĔħńĬŐĸŃ
ĕńĭŏėĸŊŗŀĬœĮĕƟŅĚľĬƟŅŀĵƞŅĚĶĺħŏĶŖĺȮıĶƟŀĴĔńĭėĺŅĴŏĮĸňŗĵĬŐĮĸĚŒĬŏĶŊŗŀĚĨƞŅĚŕȮĪňŗŏĔŇħĕŉŘĬȮĪńŘĚŒĬĽƞĺĬĕŀĚĮƤěěńĵ
ĪŅĚħƟŅĬŏĻĶļģĔŇěȮĽńĚėĴȮĔŅĶŏĴŊŀĚȮŐĸŃŏĪėőĬőĸĵňȮĞŉŗĚįĸěŅĔıĸĺńĨĕŀĚėĺŅĴŏĮĸňŗĵĬŐĮĸĚĪňŗŏĔŇħĕŉŘĬȮĪŜŅŒľƟ
ŏĶŅœĴƞĽŅĴŅĶĩěŃĪŜŅĬŅĵľĶŊŀėŅħĔŅĶĦƢŏľĨŋĔŅĶĦƢĨƞŅĚŕȮĪňŗěŃŏĔŇħĕŉŘĬœħƟȮĔŅĶĭĶŇľŅĶĚŅĬĕŀĚŀĚėƢĔŅĶĔŖ
ŏĝƞĬĔńĬȮėĺŅĴŏĮĸňŗĵĬŐĮĸĚĨƞŅĚŕȮĵƞŀĴĴňįĸĔĶŃĪĭĨƞŀŀĚėƢĔŅĶĪńŘĚĪŅĚĨĶĚŐĸŃĪŅĚŀƟŀĴȮĪńŘĚĬňŘŏĬŊŗŀĚěŅĔĮƤěěńĵ
ŐĸŃĨńĺŐĮĶĪňŗŏĔŇħĕŉŘĬȮŒĬĮƤěěŋĭńĬĪŜŅŒľƟŀĚėƢĔŅĶĨƞŅĚŕȮœħƟĴňĔŅĶĮĶńĭĮĶŋĚŏĮĸňŗĵĬŐĮĸĚȮĔŅĶħŜŅŏĬŇĬĚŅĬĕŀĚĨĬ
œĴƞŏıňĵĚŐĨƞŏĜıŅŃŒĬŀĚėƢĔŅĶĳŅėīŋĶĔŇěŏĪƞŅĬńŘĬȮĔŅĶıńĥĬŅĔŅĶĔŅĶěńħĔŅĶĳŅėĶńģŐĬĺŒľĴƞŏľŖĬĺƞŅıńĥĬŅĴŅ
ěŅĔĔŅĶěńħĔŅĶĳŅėĶńģŒĬĵŋėıŅĶŅœħĴƢĪňŗȮ6 őħĵŏĜıŅŃĔŅĶěńħĔŅĶĳŅėĶńģŒĬŐĬĺĪŅĚĔŅĶěńħĔŅĶŏıŊŗŀĔŅĶ
ĮĸħĮĸƞŀĵŐĸŃŐĬĺĪŅĚĔŅĶěńħĔŅĶĪňŗĴŋƞĚŏĬƟĬĨĸŅħȮŐĸŃĔŅĶěńħĔŅĶĳŅėĶńģĪńŘĚȮ2 ŐĬĺĪŅĚĬňŘĔŖĴňĶŅĔģŅĬĴŅ
ěŅĔĪķļġňĪŅĚŏĸŊŀĔĽŅīŅĶĦŃŐĸŃŏĻĶļģĻŅĽĨĶƢŏĝŇĚĽĩŅĭńĬŒľĴƞȮľĶŊŀŏĻĶļģĻŅĽĨĶƢŀĚėƢĔŅĶĴňĸńĔļĦŃŏħƞĬ
ėŊŀėĺŅĴıĵŅĵŅĴŐĔƟĮƤĠľŅĕŀĚĶŃĭĭĶŅĝĔŅĶŐĭĭħńŘĚŏħŇĴȮőħĵŏĜıŅŃŀĵƞŅĚĵŇŗĚĔŅĶĮĶńĭĮĶŋĚŒĬħƟŅĬ
ĮĶŃĽŇĪīŇĳŅıȮŐĸŃĔŅĶŒľƟĭĶŇĔŅĶĮĶŃĝŅĝĬĞŉŗĚľńĺŒěĽŜŅėńĠĕŀĚĔŅĶěńħĔŅĶĳŅėĶńģŐĬĺŒľĴƞĔŖėŊŀȮĔŅĶĮĢŇĶŌĮ
ĶŃĭĭĶŅĝĔŅĶĬńŘĬŏŀĚȮĝƞĺĚĪĻĺĶĶļȮ/76.ȮŐĸŃȮ/77.ȮŏĔŇħĔŅĶěńħĔŅĶŐĬĺŒľĴƞĳŅėĶńģĕŉŘĬŒĬőĸĔȮĴňĝŊŗŀŏĶňĵĔĺƞŅ 
ŴĔŅĶěńħĔŅĶĳŅėĶńģŵȮ&Ns`jgaȮK_l_eckclr'ȮľĶŊŀŵĔŅĶěńħĔŅĶĳŅėĶńģŐĬĺŒľĴƞŵȮ&LcuȮNs`jgaȮ
Management) ľĶŊŀĭŅĚĪňĔŖĴňĝŊŗŀŏĶňĵĔĵƞŀĺƞŅȮŴLNKŵȮĬńĔĺŇĝŅĔŅĶȮėŅĶƢĴŅĶƢĔȮŏľŖĬĺƞŅŏĮƦĬĔŅĶĮĢŇĺńĨŇĔŅĶ
ĭĶŇľŅĶĳŅėĶńģĞŉŗĚĴňŀŇĪīŇıĸŀĵƞŅĚĴŅĔŏľĴŊŀĬĔńĭȮĪķļġňĶŃĭĭĶŅĝĔŅĶĕŀĚȮȮŏĺŏĭŀĶƢȮľĸńĔŒľĠƞĕŀĚĔŅĶěńħĔŅĶ
ĳŅėĶńģŐĬĺŒľĴƞȮėŊŀȮŏĮĸňŗĵĬĶŃĭĭĶŅĝĔŅĶĪňŗŏĬƟĬĶŃŏĭňĵĭŐĸŃĕńŘĬĨŀĬœĮĽŌƞĔŅĶĭĶŇľŅĶŐĭĭŒľĴƞȮĞŉŗĚŏĬƟĬ
įĸĽŜŅŏĶŖěŐĸŃėĺŅĴĶńĭįŇħĝŀĭĶĺĴĪńŘĚŒĝƟŏĪėĬŇėŐĸŃĺŇīňĔŅĶĕŀĚŏŀĔĝĬĴŅĮĶńĭĮĶŋĚĔŅĶĪŜŅĚŅĬȮĔŅĶĭĶŇľŅĶ
ěńħĔŅĶĳŅėĶńģŏĮƦĬĻŅĽĨĶƢĪňŗıńĥĬŅĴŅěŅĔĪķļġňĪŅĚħƟŅĬĶńģĮĶŃĻŅĽĬĻŅĽĨĶƢŐĸŃĔŅĶĭĶŇľŅĶĶńģĔŇěȮȮĞŉŗĚĴň
ĔŅĶıńĥĬŅĔŅĶĴŅŀĵƞŅĚĨƞŀŏĬŊŗŀĚȮ 
 ĔŅĶěńħĔŅĶĪĶńıĵŅĔĶĴĬŋļĵƢȮ&Human Resource Management)ȮŏĮƦĬĔĶŃĭĺĬĔŅĶĪňŗįŌƟĭĶŇľŅĶįŌƟĴň
ľĬƟŅĪňŗŏĔňŗĵĺĔńĭĚŅĬĭŋėĸŅĔĶŐĸŃľĶŊŀĭŋėėĸĪňŗĨƟŀĚĮĢŇĭńĨŇĚŅĬŏĔňŗĵĺĕŀĚĔńĭĭŋėĸŅĔĶĕŀĚŀĚėƢĔĶĶƞĺĴĔńĬŒĝƟ
ėĺŅĴĶŌƟȮĪńĔļŃȮŐĸŃĮĶŃĽĭĔŅĶĦƢŒĬĔŅĶĽĶĶľŅȮĔŅĶėńħŏĸŊŀĔŐĸŃĭĶĶěŋĭŋėėĸĪňŗĴňėŋĦĽĴĭńĨŇŏľĴŅŃĽĴŒľƟ
ĮĢŇĭńĨŇĚŅĬŒĬŀĚėƢĔŅĶȮıĶƟŀĴĪńŘĚħŜŅŏĬŇĬĔŅĶīŜŅĶĚĶńĔļŅŐĸŃıńĥĬŅŒľƟĭŋėĸŅĔĶĕŀĚŀĚėƢĔĶȮĴňĻńĔĵĳŅıĪňŗ
ŏľĴŅŃĽĴŒĬĔŅĶĮĢŇĭńĨŇĚŅĬŐĸŃĴňėŋĦĳŅıĝňĺŇĨĔŅĶĪŜŅĚŅĬĪňŗŏľĴŅŃĽĴȮĨĸŀħěĬŏĽĶŇĴĽĶƟŅĚľĸńĔĮĶŃĔńĬŒľƟŐĔƞ
ĭŋėĸŅĔĶĪňŗıƟĬěŅĔĔŅĶĶƞĺĴĚŅĬĔĭŀĚėƢĔŅĶŀĚėƢĔŅĶĭĶŇľŅĶĽƞĺĬĨŜŅĭĸŏĮƦĬľĬƞĺĵĚŅĬĭĶŇľŅĶĶŅĝĔŅĶĽƞĺĬ
ĪƟŀĚĩŇŗĬȮěńħĨńŘĚĨŅĴȮı,Ķ,ĭ,ĽĳŅĨŜŅĭĸŐĸŃŀĚėƢĔŅĶĭĶŇľŅĶĽƞĺĬĨŜŅĭĸȮı,Ļ,2537 ŐĸŃħŜŅŏĬŇĬĔŅĶĨŅĴŀŜŅĬŅě
ľĬƟŅĪňŗŒĬĔŅĶĭĶŇľŅĶĚĭĮĶŃĴŅĦŐĸŃĴňĔŅĶĭĶŇľŅĶĚŅĬĭŋėėĸĳŅĵŒĬŀĚėƢĔŅĶĭĶŇľŅĶĽƞĺĬĨŜŅĭĸĕŀĚĨĬŏŀĚ
ľŅĔĴňĔŅĶěńħĔŅĶĪĶńıĵŅĔĶĴĬŋļĵƢĪňŗĴňĮĶŃĽŇĪīŇĳŅıȮěŃĪŜŅŒľƟŏĔŇħėĺŅĴėŋƟĴėƞŅȮĞŉŗĚěŃĽƞĚįĸŒľƟĔŅĶĭĶŇľŅĶĚŅĬ
ĭŋėėĸŒĬŀĚėƢĔŅĶĭĶŇľŅĶĽƞĺĬĨŜŅĭĸĴňĔŅĶıńĥĬŅėĺŅĴĔƟŅĺľĬƟŅŐĸŃĭĶĶĸŋĺńĨĩŋĮĶŃĽĚėƢĕŀĚŀĚėƢĔŅĶěŉĚěŜŅŏĮƦĬ
ŀĵƞŅĚĵŇŗĚĪňŗŀĚėƢĔŅĶĭĶŇľŅĶĽƞĺĬĨŜŅĭĸěŃĨƟŀĚĴňĔŅĶĭĶŇľŅĶŀĚėƢĔĶŒľƟŏĕƟĴŐĕŖĚȮĴňĭŋėĸŅĔĶĪňŗĴňėĺŅĴĶŌƟȮ
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ėĺŅĴĽŅĴŅĶĩȮĴňĪńĔļŃŒĬĔŅĶĮĢŇĭńĨŇĚŅĬĴňĔŅĶĭĶŇľŅĶĚŅĬĭŋėėĸĪňŗħňĴňėŋĦĳŅıȮŀňĔĪńŘĚĭŋėĸŅĔĶėĺĶĴň
ėĺŅĴĽŅĴŅĶĩŒĬĔŅĶĭŌĶĦŅĔŅĶėĺŅĴĶƞĺĴĴŊŀĔńĭľĬƞĺĵĚŅĬĳŅėĶńģȮĳŅėŏŀĔĝĬȮŐĸŃĮĶŃĝŅĝĬȮŏıŊŗŀĪňŗěŃ
ĽŅĴŅĶĩĮĢŇĭńĨŇĚŅĬœħƟŀĵƞŅĚĴňĮĶŃĽŇĪīŇĳŅıȮĞŉŗĚœĴƞŏıňĵĚŏĜıŅŃĭŋėĸŅĔĶĨƟŀĚĴňėŋĦĽĴĭńĨŇĪňŗıŉĚĮĶŃĽĚėƢŏĪƞŅĬńŘĬȮ
ŐĨƞľĴŅĵėĺŅĴĶĺĴĩŉĚŀĚėƢĔŅĶĭĶŇľŅĶĽƞĺĬĨŜŅĭĸĨƟŀĚĴňĶŃĭĭĔŅĶĭĶŇľŅĶěńħĔŅĶĪĶńıĵŅĔĶĴĬŋļĵƢĪňŗħňȮĽŅĴŅĶĩ
ıńĥĬŅĕňħėĺŅĴĽŅĴŅĶĩĕŀĚĭŋėĸŅĔĶȮĽĶƟŅĚŐĶĚěŌĚŒěŒľƟĭŋėĸŅĔĶĮĢŇĭńĨŇĚŅĬŀĵƞŅĚŏĨŖĴȮėĺŅĴĽŅĴŅĶĩħƟĺĵ
ėĺŅĴŏĨŖĴŒě 
 ėĺŅĴŏĮĸňŗĵĬŐĮĸĚŐĸŃĔŅĶĭĶŇľŅĶěńħĔŅĶĳŅėĶńģŐĬĺŒľĴƞȮŒĬĶŃĵŃŏĺĸŅȮ0ȮĪĻĺĶĶļĪňŗįƞŅĬĴŅŏĮƦĬ
ĵŋėĽĴńĵŐľƞĚĔŅĶĮĢŇĶŌĮĔŅĶĭĶŇľŅĶĚŅĬĳŅėĶńģȮĮĶŃŏĪĻœĪĵœħƟıĵŅĵŅĴŒĬĔŅĶĮĶńĭĮĶŋĚŐĸŃĪŜŅĔŅĶĮĢŇĶŌĮ
ĶŃĭĭĔŅĶıńĥĬŅĶŅĝĔŅĶȮőħĵŏĜıŅŃŀĵƞŅĚĵŇŗĚėĺŅĴıĵŅĵŅĴŒĬĔŅĶĮĶńĭĶŊŘŀŐĬĺĪŅĚŒĬȮȮĔŅĶĭĶŇľŅĶĚŅĬ
ĳŅėĶńģĪňŗěŅĔŏħŇĴěŃŏĮƦĬĶŌĮŐĭĭĕŀĚĔŅĶĮĔėĶŀĚĞŉŗĚěŃŒľƟėĺŅĴĽŜŅėńĠĔńĭĔŅĶěńħĔŅĶȮėĺŅĴĽńĴıńĬīƢŏĝŇĚ
ŀŜŅĬŅěŒĬŐĬĺĨńŘĚȮĵŉħĩŊŀĔŅĶĽńŗĚĔŅĶŒĬŐĭĭĪňŗĴŀĭŒľƟĶńģŏĮƦĬįŌƟĪŜŅľĬƟŅĪňŗŒĬĔŅĶĮĔėĶŀĚȮĔŜŅľĬħĔġŏĔĦĤƢȮ
ĝňŘĬŜŅȮĽńŗĚĔŅĶȮŏĕƟŅŐĪĶĔŐĞĚĔŅĶħŜŅŏĬŇĬĔŅĶŒĬŏĶŊŗŀĚĨƞŅĚŕȮœħƟĴŅĽŌƞĶŌĮŐĭĭŒĬĮƤěěŋĭńĬŒĬŐĬĺĪŅĚĪňŗŏĶňĵĔĺƞŅȮȮĔŅĶ
ěńħĔŅĶĮĔėĶŀĚȮĪňŗŒľƟėĺŅĴĽŜŅėńĠĔńĭĔŅĶěńħĔŅĶėĺŅĴĽńĴıńĬīƢŏĝŇĚŀŜŅĬŅěŐĬĺĬŀĬȮĴňĔŅĶĔĶŃěŅĵŀŜŅĬŅěȮȮ
ĽƞĚŏĽĶŇĴĔŅĶĴňĽƞĺĬĶƞĺĴĕŀĚĮĶŃĝŅĝĬȮĔĸŋƞĴĪŅĚĽńĚėĴȮĔŅĶĸħĭĪĭŅĪĕŀĚŀĚėƢĔŅĶĳŅėĶńģȮĔŅĶĮĢŇĭńĨŇĚŅĬŒĬ
ľĬƟŅĪňŗŀĵƞŅĚĴňŏľĨŋȮĴňįĸȮĴňėĺŅĴĶńĭįŇħĝŀĭȮőĮĶƞĚŒĽȮŐĸŃıĶƟŀĴĪňŗěŃĨĶĺěĽŀĭœħƟȮĔŅĶěńħĔŅĶĳŅėĶńģŐĬĺŒľĴƞȮ
ĩŊŀĺƞŅŏĮƦĬĔĶŀĭŐĬĺėŇħĽŜŅėńĠŒĬĔŅĶĮĢŇĶŌĮĔŅĶĭĶŇľŅĶĚŅĬĳŅėĶńģŒĬĵŋėĽĴńĵŐľƞĚėĺŅĴŏĮĸňŗĵĬŐĮĸĚȮĞŉŗĚ
ĕŀĭĕƞŅĵŐĬĺėŇħěŃėĶŀĭėĸŋĴĴŇĨŇĪŅĚĔŅĶĭĶŇľŅĶěńħĔŅĶĳŅėĶńģŀĵƞŅĚĔĺƟŅĚĕĺŅĚȮĪńŘĚĬňŘĔŅĶĭĶŇľŅĶıńĥĬŅ
ĪĶńıĵŅĔĶĴĬŋļĵƢȮľĶŊŀĔŅĶĭĶŇľŅĶĪĶńıĵŅĔĶĴĬŋļĵƢŒĬĳŅėĶńģȮĔŖĩŊŀœħƟĺƞŅŏĮƦĬŀĚėƢĮĶŃĔŀĭĪňŗĽŜŅėńĠȮĪĻıĶȮȮĻŇ
ĶŇĽńĴıńĬīƢȮ&2550: 35-37) œħƟŏĽĬŀŐĬĺėĺŅĴėŇħĕŀĚĔŅĶĭĶŇľŅĶěńħĔŅĶĳŅėĶńģŒľĴƞľĶŊŀĔŅĶěńħĔŅĶĬŇĵĴȮ
ĨńŘĚŀĵŌƞĭĬĽĴĴŋĨŇģŅĬĕŀĚėĺŅĴŏĮƦĬĽŅĔĸĕŀĚĪķļġňĔŅĶĭĶŇľŅĶŐĸŃŏĪėĬŇėĺŇīňĔŅĶěńħĔŅĶĺƞŅĽŅĴŅĶĩĬŜŅœĮ
ĮĶŃĵŋĔĨƢŒĝƟœħƟĪńŘĚĔŅĶĭĶŇľŅĶĶńģĔŇěȮŐĸŃĔŅĶĭĶŇľŅĶīŋĶĔŇěȮĞŉŗĚŏĮƦĬĔĶŃŐĽŐĬĺėĺŅĴėŇħĪňŗĽŀħėĸƟŀĚĔńĭĶńģ
ĮĶŃĻŅĽĬĻŅĽĨĶƢŐĭĭėĸŅĽĽŇėĕŀĚ Woodrow Wilson (1887; Reprinted inȮShafritz, J, and Hyde, 
A, 1997)ȮĪňŗŏĬƟĬŐĵĔĔŅĶŏĴŊŀĚŀŀĔěŅĔĔŅĶĭĶŇľŅĶĚŅĬȮŐĸŃľĸńĔĺŇĪĵŅĻŅĽĨĶƢȮĔŅĶěńħĔŅĶĕŀĚȮFrederick 
W. Taylor &/725'ȮőħĵĴŋƞĚŏĬƟĬŒľƟėĺŅĴĽŜŅėńĠĨƞŀĔŅĶĮĶŃľĵńħĮĶŃĽŇĪīŇĳŅıȮŐĸŃĮĶŃĽŇĪīŇįĸȮ 
 ĽŜŅľĶńĭĳŅĵŒĨƟĭĶŇĭĪĔŅĶıńĥĬŅĪĶńıĵŅĔĶĴĬŋļĵƢĨŅĴŐĬĺĪŅĚĔŅĶĭĶŇľŅĶěńħĔŅĶĳŅėĶńģŒĬĚŅĬ
ĻŉĔļŅĺŇěńĵĕŀĚĽĩŅĭńĬĺŇěńĵŐĸŃŒľƟėŜŅĮĶŉĔļŅŐľƞĚĴľŅĺŇĪĵŅĸńĵīĶĶĴĻŅĽĨĶƢȮœħƟĻŉĔļŅĔŅĶıńĥĬŅĔŅĶ
ĭĶŇľŅĶĚŅĬĭŋėėĸĽƞĺĬĪƟŀĚĩŇŗĬĔńĭĔŅĶĭĶŇľŅĶěńħĔŅĶĳŅėĶńģȮıĭĺƞŅȮĔŅĶıńĥĬŅĔŅĶĭĶŇľŅĶĚŅĬĭŋėėĸĴň
ėĺŅĴĽńĴıńĬīƢĔńĭĔŅĶĭĶŇľŅĶěńħĔŅĶĳŅėĶńģȮŐĸŃȮĪĻıĶȮĻŇĶŇĽńĴıńĬīƢȮŐĸŃėĦŃȮ&0324'ȮœħƟĻŉĔļŅĺŇĺńĥĬŅĔŅĶ
ĕŀĚĔŅĶĮĢŇĶŌĮĶŃĭĭĭĶŇľŅĶĶŅĝĔŅĶœĪĵŒĬĝƞĺĚĽŀĚĪĻĺĶĶļĪňŗįƞŅĬĴŅȮıĭĺƞŅȮĔŅĶĭĶŇľŅĶĶŅĝĔŅĶœĪĵĴň
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               JOURNAL  OF  NAKHONRATCHASIMA  COLLEGE              Vol.11  No.1  January ů April  2017            247.  
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