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Abstracts

The adjectives of this study are: 1)
to study factors of work life development
affecting organizational commitment of the
traffic Police Division; 2) to study Factors of
organizational commitment of the police of
the above division; and 3) to study the
relationship between factors of quality of
work life development and organizational
commitment of the aforementioned police

Data were collected via questionnaires
mailed to 346 non—commissioned police
officers, plus 20 offices who serve as
interviewees. Statistics used are frequencies,
percentage, mean and standard deviation
The relationship between and among
variables is considered by Pearson’s Product
Moment Correlation Coefficient and the test

of hypothesis is carried out by Multiple
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Regression, Enter type. And the statistical
level is at 0.05

It was found from the study that the
overall of opinion towards factors of quality
of work life development affecting the
organizational commitment is at 2.72.
Individually, the highest level security and
advancement (X =3.09), followed by hygienic
environment and safety (§=2.98), social
integration and advancement (§=3.09),
followed by hygienic environment and
safety (§=2.98), social integration and
working together (§=2.84) and the lowest
level is sufficient compensation (§=2.38).
The overall level of organizational
commitment is at 2.95. Individually, the
highest level is experience characteristics or
roles bestowed to them by the organization
(i =3.21), followed by motivation (i =2.87)
while the lowest level is administrative policy
and operation (i =2.70)

The result of hypothesis testing is
that personal development, social integration
or working together, organizational democracy
and social relations are related to
organizational commitment at .05 level. On
the contrary, sufficient compensation and
justice, hygienic environment and safety,
security and advancement, and balance

between work life and personal life are not

found to be related to organizational

commitment.

Keywords: Quality of Work Life
Development, Organizational Commitment,

Traffic Police Division
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