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ABSTRACT

The topic of this research was “Leadership
of Administrators which Affected the Success
of PTT Public Company Limited” there 4 objective
. (1) to study the characteristics leadership of
administrators, (2) to study the levels of success
of PTT., (3) to study the relationship between
the leadership administrators and the success of
PTT. and (4) to study the leadership of executives
affect the success of PTT Public Company Limited.
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The research findings were as follows :
(1) The leadership of administrators of PTT Public
Company Limited as to the characteristics of
the Transactional, Transformational, Participative,
Achievement oriented leadership in general and in
particular were at high level the Transformational
leadership level most, (2) The success of PTT Public
Company Limited regarding to the Organizational
outcome, Job satisfaction and work morale,
Organizational commitment in general and in
particular were at high level the Organizational
outcome level most, (3) The relationship between
the leadership administrators and the success
of PTT Public Company Limited found that the 4
types of leadership were positively related to the
success of the organization at 0.01, meaning the
high leadership were related to high success of the
organization, (4) the transformational leadership
authority or influence on the forecast which affected

the success of PTT Public Company Limited most.

Keyword : Executive leadership influencing the

achievement
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