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Leaderships affecting administration of Chonburi Sub-district

Administrative Organization
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Abstract

This research aims 1) to study public
opinion on the leadership in the administration of
the Tambon Administrative Organization. Chonburi
2) to suggest leadership styles that affect the
administration of the Tambon Administrative
Organization. Chon Bu Ri province The sample
population in the District Administrative Office
of Chonburi’s 354 was used in this study was
a questionnaire. Data were analyzed by using
frequency, percentage, average, standard deviation.
The correlation coefficient regression and create

a predictive equation
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The results showed that

Public opinion on the administration
Tampon Administration Organization. Chon Bu
Ri province Overall a very good level and the income.
Sort by descending the social, infrastructure,
education, religion, culture, economic and public
health. The political and administrative aspects of
water resources and the environment, respectively.
Leadership that affect the administration of
the Tambon Administrative Organization on public
opinion in general is very good. Considering it
was found that leadership involved. Leadership
Consultation Use the mercy-oriented leadership
style. Power Leadership Likewise, all the

Leadership that affect the administration
of the Tambon Administrative Organization.
Chonburi include the power-oriented leadership
mercy. Participatory leadership And leadership

consultation The level of statistical significance. 01.

Keyword : Leadership model influencing adminis-
tration of Sub-district Administrative Organization

in Chon Buri province
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