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Abstract

This research aims to study 1) To study
level of participation of Associate the Eastern
engineering 2) To develop model of participation
of Associate the Eastern engineering 3.) To check
the consistency of the model of participation of
Associate the Eastern engineering. The instruments
used in the study were a questionnaire about their
participation of Associate The Eastern engineering.
It is a checklist, rating scale and open - ended
questions by collecting data from a sample of
personnel in the engineering business. In the
eastern areas of the country. A sample size of 480
people, which is used to analyze the statistics. Basic
statistics include percentage (%), mean (), standard
deviation score (SD) include reference statistics.
Focus Group, Factor Analysis The statistics used
in the analysis, including analysis of variance,
hypothesis testing by using statistical T-test, F-test,
Likelihood Ratio Chi-Square Statistic () analysis,
correlation analysis, multiple regression and
analysis of the causal relationship of variables by
using LISREL model analysis.

The study found that the level of management
involved parties to business networking industry
showed that a priority. Maximum The readiness
of entrepreneurial business is a minor factor
engineering business management. Personal factors
and the lowest priority group. Factors involved
engineering business associates. The results of
the survey and analysis found that the causal
relationship of the parties involved engineering the

East. The third factor is the personal appearance

factors, factors involved business associates,
business management factors. The analysis
of causal variables using LISREL model analysis
showed that the stimulus / stimulus on three sides.
The effect size with high self-discipline can be
a model to guide the preparation of the engineering
business for the ASEAN Economic Community

by absolute majority.

Keyword : Participatory business associate model

for ASEAN community
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