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Abstract

This researcher aims to study the condition
of personnel administration in Basic Educational
Institution, Pakchong sub district under Nakhon
Ratchasima Primary Education Service Area
Office 4 and compare the condition of personnel
administration in Basic Educational Institution,
Pakchong sub district under Nakhon Ratchasima
Primary Education Service Area Office 4, classified
in term of position and size of educational
institution. The sample group consists of 269 people.
The instrument used for data collection was
a blevel rating scales questionnaire. The data were
presented in the form of percentage, mean, standard
deviation, t-test [independent] and f-test [one way
ANOVA].

The study results showed that;

The condition of personnel administration

in Basic Educational Institution, Pakchong
sub district under Nakhon Ratchasima Primary
Education Service Area Office 4, the overall and each
aspect were at the high level. The highest level was
human resource planning and positioning, followed
by performance efficiency support. The lowest level
was discipline and disciplinary corrective.

The comparison result of the condition
of personnel administration in Basic Educational
Institution, Pakchong sub district under Nakhon
Ratchasima Primary Education Service Area
Office 4,

2.1. The comparison of the condition
of personnel administration in Basic Educational
Institution, Pakchong sub district under Nakhon
Ratchasima Primary Education Service Area Office
4, classified in term of position. The condition
of personnel administration as perceived by
educational institution administrators and teachers,
the overall were ststistically significant difference
at 0.05. When considering each aspect found that
human resource planning and positioning was
statistically significant difference at 0.05. The other
aspects were indifferent.

2.2 The comparison of the condition
of personnel administration in Basic Educational
Institution, Pakchong sub district under Nakhon
Ratchasima Primary Education Service Area Office
4, classified in term of educational institution size.
The condition of personnel administration as

perceived

Keywords: Administration
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