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The Roles and Leadership of Buddhist Executive
Monks in the 21% Century
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Abstract

An important key to success in sustainable
promotion of Buddhist affairs is in clerical
administration. Buddhist executive monks are
those who are appointed to preserve, promote,
strengthen and stabilize Buddhism as well as induce
faith to Buddhists. However, in the midst of
changes of the 21% century, they have to adjust
their roles in accordance with the changing
situations, but maintain the original goals
simultaneously. The essential applied roles of
Buddhist executive monks include a symbolic
role in Buddhism, a magician role, a faith
management role, a spiritual leader role, a social
developer role and a misery eradicator role. Hopefully,
the achievement in taking such roles will help

preserve and enhance Buddhism to last forever.

Keywords : Leadership, Roles, Buddhist Monks.
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