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Study of Administrator’s Strategic Leadership Trait of
Primary Educational Service Area Office
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ABSTRACT

The aims of this research were to (1) study administrator’s strategic leadership trait of
primary educational service area office, (2) to verify the validity of direct effect of structural
administrator’s strategic leadership trait of primary educational service area office with empirical
data. Method is as follows 2 steps: step 1 study papers ,theory and research about administrator’s
strategic leadership trait of primary educational service area office by analyzing documents step 2
to verify the validity of direct effect of structural administrator’s strategic leadership trait of primary

educational service area office .The samples were the director and deputy director of the Office of
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primary educational service area office 302 people from 1,364 population by randomly stratified.
The instrument used in this study was rating scale 5 level questionare. Content validity were
between 0.6-1.0 and the reliability between 0.921 to 0.946, analyzed by confirmatory factor
analysis.

The research found.

1) administrator’s strategic leadership trait of primary educational service area office
consists of five components: determining strategic direction, the aim of achievement creating and
maintaining team, motivation and personal development and performance evaluation .

2) The structural model were consistent.(Chi-Square = 3.87, df = 3, P-value = 0.28, RMSEA
= 0.023, GFI = 1.00,AGFI = 0.99)

Keywords: Strategic Leadership Trait, primary educational service area office
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